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Project Objective

To test SID collection with more service-users to better understand how to best

support agencies in:
a) collecting socio-demographic data
b) using the data to advance better outcomes for equity-deserving communities

c) socializing the collection methodology & use of tools across the community social services

sector



Data for Change Project Model
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All sessions will virtually be recorded and later uploaded to the knowledge hub website
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Guiding Principles For Learning

v Hold space
v Embrace/acknowledge vulnerability

v Be encouraged to practice what is learned

v Agree to disagree

v Be present



Reminder: Self -Care & Wellbeing
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Your Wellbeing Matters

As we move through these workshops, remember:
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Pace yourself 6 there's no rush

Step away when needed & breaks are encouraged

Practice self -care d whatever that looks like for you
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Everything is Recorded
All sessions are recorded so you can:

0 Pause and return later
0 Catch up on what you missed
0 Engage when you're ready



Todayos ODbjecti ves

Collecting and applying inclusive data

Implementation of a Data Equity Training Program

Bringing it all together







In the Province

Who We Are D).

/ o \ Our Vision
Our Mission Quality Housing
We work to support those with Quality Services
mental health and addiction Quality Lives
challenges to increase their quality |
of life and live to their full potential | ~ N
through safe, affordable Our Values
community-based housing and Compassion, Hope,
services Inclusion, Respect and
Professionalism
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SHIP is a nonprofit, accredited, housing and health service

/" Canadian ™ (&), provider. For over 30 years, we have been delivering

BHE | Sl services to the Region of Peel, County of Dufferin, West
Toronto and more recently the Region of Waterloo.

2024 neoc.ca




SHI Pos Approach to EDI

- Moved away from performative allyship to meaningful action. This has been
demonstrated through integrating EDI into our culture, values and setting goals,
t herefore we also commit to acting on S
measures 29 activities for deep meaningful change in the areas of:

0@ Our Our workforce will be broadly reflective
=" of the community we serve
People
Our workplace will be inclusive for all
(] Our :
Culture
¢.p our We will identify and address barriers
(o within organizational systems &
Systems processes |ﬁilssl_-|mw |



Why Is SHIP here?

- We recognize that we may not represent all organizations and/or
sectors, however Health Equity and Social Justice Is translatable

- Everyone should be apart of Collective Impact

- We are not experts: we are here to share our experience
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Collecting and Applying Inclusive Data




Instructions for Poll

Join ot menticom | Use vote code 6414 8852

Data Equity: Building Impact




Poll




